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No matter what the role, or the division of the business we operate in, we all share a common
passion: making every day better and healthier for people all over the world. It's what unites us and
gives the work we do added purpose. We foster an open and inclusive culture, where every voice and
contribution is valued. Equally. Here, you're empowered to bring the real you and share your unique
ideas and perspectives; it's what drives us forward.

We're always looking for new people to share Apply to make an
our passion for making a positive difference impact with us today!
in the world. People like you. jobs.merck.com

We don’t have jobs.
We have careers.

Truliant, a mission-driven credit union headquartered in Winston-Salem, NC, serving
almost 300,000 members, offers competitive pay, great benefits, an awesome culture
where employees are valued, and much more.

'E.Jﬁ"“'ﬂ- B \
L At TRULIANT

TRIAD BUSINESS JOURNAL
BEST PLACES TO WORK 2017-2021 Federal Credit Union

401-K e Pension e Paid Time Off e Volunteer Hours
Medical e Dental ¢ Vision ¢ And More! Federally insured by NCUA.




Dreams
move US
forward.

A dream has the power to do
anything. It can change a life
or our entire way of living. At
the North Carolina Education
Lottery, we strive to create a
world of possibility not only
for winners and students, but
also for minority businesses.
When we dream together, we
grow together and create

the partnerships that let our
communities thrive.

Diversity, Equity, ">
5 s the Institute’s consulting arm, the
an d I N CI usion Center for Professional Services helps

public agencies, community organizations,
and the corporate sector play more

We offer an experienced approach to diversity, effective roles in support of equitable
equity and inclusion that includes: economic development ecosystems. We

. specialize in four competencies:
B Management and policy assessments

B Board, executive, and staff training . .
o i ati I d | t activities based Supplier Inclusion
B Organizational development activities base ~ Biversiiy, Fauiy lnelusien BE

on our clients’ needs and goals B Executive Management Education

B Public-Private Collaborations

NC Education

D-ream a “ttle INSTITUTE John F. Ham at JHam@ThelnstituteNC.org

Economic Development
Center for www.ThelnstituteNC.org/CPS
Minority Business and Community Affairs Manager Visit NCLottery.com to learn more. Professional Services
Annette.Taylor@lotterync.net MUST BE 18 TO PLAY. Problem Gambling Helpline: 877-718-5543.

Natlonal O To engage our services, contact




WAFFLE HOUSE CONGRATULATES

HBCUs' 2021 Graduates
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HAVE

37,000 66 25
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HMI[IHL“_J BLACK
THEATRE = FESTIVAL
RETURNS TO WINSTON-SALEM
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“I Found My Place at Waffle House..” =~ s
YES! | WANT TO SUBSCRIBE TO BLACK BUSINESS INK

[[]1Year$45 [ ] 2 Years $70 [ ] 3 Years $95 | [ ] Payment Enclosed [_] Bill Me Later
Vecus Hometown: Bronx, NY

Morehouse Graduate Scan to watch Vecus’ and Name

other career stories

Began his career managing one restaurant in

2002. Today he is an Executive Vice President - Address

managing more than 225 restaurants. E ﬁm

Favorite Waffle House Memory: | had heard - — . ]
about the Waffle House Culture, but | experienced City State Zip

it for myself when my mother passed. The way
that my Waffle House family was there for me .
during this time made me love this company that E Phone Email
much more.
Find YOUR place at Waffle House at www.whcareers.com Mail to: Black Business Ink, P.O. Box 20693, Winston-Salem, NC 27120 | Phone: 336.281.3732 YT T K
WE PROMOTE FROM WITHIN blackbusinessink.com B“Sl“E
INK

02021 WH Capital, L.L.C. ®™ All trademarks are owned by WH Capital, L.L.C. and licensed to Waffle House, Inc.
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Corporatio
undergoing
cultural shift
toward DEI

orking to
2 Blacks in
[EM careers

BLACKS IN STEM

Tony Award an
NAACP Image Award
winner returns to
alma mater

LIGHTS, CAMERA, ACTION!

Over 400 NSF-
approved companies
are sponsored by
SBIR Phase Il

funding and are
looking for innovative
fellows!

IPEREF is strongly
focused on providing
experiences for
candidates who are
early-stage postdoctoral
scholars. Women,
underrepresented
minorities in the
sciences & engineering,

PER

INNOVATIVE POSTDOCTORAL
ENTREPRENEURIAL RESEARCH FELLOWSHIP

American Society for Engineering Education (ASEE) is looking to award up to 12
postdoctoral positions through January 2022 within the Innovative Postdoctoral
Entrepreneurial Research Fellowship (IPERF) program at high-tech start-ups located throughout or veterans of the U.S.
the United States. Armed Forces are
IPERF addresses a national need to accelerate small business innovation in support of federal highly encouraged to
government research by providing start-ups with doctoral level expertise in STEM while apply.

training the postdocs in high-tech entrepreneurship.

AWARD BENEFITS OF I-PERF

*1 Year *$4,000
Appointment Professional

« $78,000 Annual Travel Allowance
Stipend * Entrepreneurship

«$3,600 & Business
Relocation Training
Allowance

More on our video: https://vimeo.com/511482798

PROGRAMELIGIBILITY

PhD in a STEM discipline
received no later than 7
years of the date of
application.

We strongly focus on
candidates who are early-
stage postdoctoral scholars,

underrepresented in the
sciences & engineering,
people with disabilities, first-
F_e!low must be a U.S. generation or low-income
citizen or U.S. Permanent college students, and
Resident. veterans of the U.S. Armed
Forces.

FOR MORE INFORMATION, PLEASE CONTACT:
. ASEE
M  iperfhelp@asee.org 1818 N St NW, #600
Washington, DC 20036

SASEE

OR APPLY DIRECTLY AT:
! iperf.asee.org




FROM THE
PUBLISHER

DIVERSITY FINALLY
ON THE AGENDA

Recently, | attended an executive networking conference in Pinehurst, North Carolina,
where diversity, equity and inclusion occupied much of the discussion over the three
days. Everyone from C-suite executives to rank-and-file employees agreed that diversity,
equity andinclusion should be a vital component of their corporation’s culture.

Over the past several months, dating back to last summer, the topic of diversity, equity
and inclusion finally made its way onto the agenda in corporate boardrooms across
America.

Corporate America’s fresh emphasis on diversity, equity and inclusion follows a push
for social change in the aftermath of the deaths last year of George Floyd and Breonna
Taylor. The renewed focus manifested in the appointments of chief diversity officers—one
of the more tangible options for companies to show their support for social justice.

From June 2020 through the end of December, 51 chief diversity officers were
appointed. This, compared with a total of 64 being appointed the previous 18 months,
spanning January 2019 and the murder of George Floyd on May 25, 2020. Those 115
appointments representan all-time high in chief diversity officer hiring.

Although the position of chief diversity officer has been around for nearly two decades,
the recent emphasis on the position comes along with increased responsibility and, in
many cases, an increase in budgets for diversity programs and a more patient approach
forthe programs to show success.

Diversity, equity and inclusion is a key part of this second edition of HBCU Matters
magazine. We did not want this moment to pass without highlighting several persons of
color who are intentional about their work in diversity, equity and inclusion and how their
work is changing the culture of their workplace environment.

These diversity executives come from various regions of the country and represent a
variety of organizations and industries. Their work in the space of diversity, equity and
inclusionisrealandintentional.

We hope you'll enjoy reading about their challenges, their initiatives, and their passion.
Their goal of making the workplace environment an inclusive and welcoming culture to all
people whether they are Black, Latinx, Asian, LGBTQ, veterans, or persons with disabili-
tiesisnotonly admirable butnecessary.

We intend to make diversity, equity and inclusion an important component of every
edition. We’'ll applaud corporations that are intentional about diversity, equity and inclu-
sion, and will hold those accountable wherein eradicating systemic racismhas become a
scripted sound bite for their PR persons.

In other words, some companies are intentional about a cultural shift bending toward
inclusiveness, while others are payingitlip service.

Kethard [ TWllcams

N.C. A&T State University Alumnus
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LIVINGSTONE
COLLEGE

STEMuilatin

programs at Livingstone

Our support of HBCUs is an investment in future
leaders, as well as an investment in our future as
a community bank.

Congratulations to the first graduates of Piedmont Federal’s

GPS Banker Development Program!

Pictured above - Cameron Berry, Mortgage Loan Officer and
Jamarkus Swinson, Business Banking Portfolio Manager;
recent graduates of NC A&T State University and Piedmont

. \ Federal's inaugural GPS Program.

F. GEORGE SHIPMAN SCIENCE BUILDING

STEMulate your mind in our newly-constructed F. George Shipman Science Center Annex, g

which features biology and chemistry labs, research spaces and a state-of-the-art planetarium/immersion theater.

Statistics show that black student enrollment in STEM majors is declining. Livingstone College is intentional about

creating solutions to assist students interested in these areas, which is why we're offering grant-in-aid to new

students who choose a STEM major. That's basically a free education after federal financial aid is considered. For 1
N

more details, email Dr. Dawn McNair at dmcnair@livingstone.edu.

. N
Piedmont

FEDERAL

A nm Member

www.livingstone.edu SAVINGS BANK piedmontfederal.bank FDIC
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A New Era
for Diversity

sTELUANTIS
Inclusion
ith

Lottie Holland

Director — Diversity, Inclusion and Engagement,
Stellantis - North America

Born and raised in Detroit. Lottie is an
alumna of Michigan State University
and Wayne State University, where she
earned an MBA. She is a proud member
of Alpha Kappa Alpha Sorority, Inc.,
Tau Alpha Omega Chapter.

She is married with a one-year-old son.

The corporate landscape for diversity and inclusion has changed dramatically in the past 18 months.

While corporations have focused on revising and strengthening their diversity plans, the expectations in the com-
munity have grown less tolerant of aspirational statements about diversity and more demanding for tangible
evidence of corporate intentions and values.

The new reality is that companies have to get past the words in their public statements and create tangible, measur-
able value for diverse people and communities. It comes down to their willingness to share their success.

Stellantis has a long-standing, enterprise-wide commitment to diversity and inclusion and strives to maintain a
diverse work culture where all people are respected and fully engaged meeting and exceeding the demands of our
customers.

In fact, we were proud this year that our team earned inclusion on Diversity Inc. magazine's prestigious list of Top
50 Companies for Diversity.

And we applied the values of Matchmaker to optimize the economic impact of our new plant in Detroit, where we
build the all-new 2021 Jeep Grand Cherokee L. The facility is the first new assembly plant built in the city of Detroit
in nearly 30 years and represents a $1.6 billion investment. To support production, 3,850 new jobs were created of
which 2,100 have been filled by Detroit residents, fulfilling our commitment to prioritize Detroiters in the application
process.

And there are more examples of our commitment to bring tangible value to diverse people and communities.

To commemorate Juneteenth 2021, Stellantis and the National Business
League announced forming a national partnership to develop Black suppli-
ers for future contracting and procurement opportunities in the pursuit of
greater racial equity in the marketplace.

The Stellantis-NBL National Black Supplier Development Program will
support the development of more than 2.9 million Black businesses around
the country and internationally for future opportunities.

We are also proud of our longstanding relationships with HBCUs like
Howard University and North Carolina A&T State University. These rela-
tionships span several decades and have led to 44 alumni of those
outstanding schools joining the Stellantis family.

This year, we've also partnered with the Black Automotive Media Group to
host a three-month virtual automotive internship with students from
North Carolina Central University. The goal of the program is to enhance
the perspectives of talented young people about future careers in the
automotive industry.

But despite these successes, we still took a hard look at our diversity
programs and have implemented ideas to strengthen our strategy, such as
increasing support for our 11 Business Resource Groups, launching a robust
Courageous Conversations program throughout our company to support
open dialogues about difficult racial and cultural issues, and more.

We also are focusing on the role our leaders play in creating a work culture
of respect and awareness and have bolstered our training programs.

For instance:

We've re-launched a video training series to bring awareness to uncon-
scious bias and cultural blind spots, developed a mandatory diversity train-
ing for all of our employees beginning in 2021, and a separate mandatory
training program specifically for leadership.

We've also established a Diversity & Inclusion objective for all employees,

which will be weighted during our annual performance evaluation process.

In the end, the success for companies like Stellantis depends on our ability
to recruit and engage diverse talent, develop and unleash innovation and
satisfy customers from all communities and cultures.

So, our commitment to D&l is at the very center of our formula for success.
Our diversity is in every way a business asset and unique driver of value for
our company, customers and communities.

As a company, Stellantis will continue to find innovative ways to get past
the words and corporate pronouncements and use our business equity to
empower communities that make our business and the world around us
stronger and more sustainable.

CcCHRYSLER

cocegy @ Jeep

© 2021 FCA US LLC. All Rights Reserved.

2021 Jeep® Grand Cherokee L Summit Reserve

“We are not just a car
company. We are a
source of economic
empowerment for
many people and
communities, many of
which have not
participated fully in
our economy or have
been denied economic
justice for far too
long. This is not
charity. Itisa
strategic decision to
lift ourselves by

lifting others.”

Mike Manley,
CEO of Stellantis-Americas

m

Chrysler, Dodge, Jeep, Ram, Mopar and SRT are registered trademarks of FCA US LLC. ALFA ROMEO and FIAT are registered trademarks of FCA Group Marketing S.p.A., used with permission

Maserati is registered trademark of Maserati SpA. EOE/M/F/Disability/Vet
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DIVERSITY & ICI.USIUN:
‘ABILITY TO TRANSFORM OUR CULTURE’

Celeste Warren has always been intentional
about her global work in the areas of diversity,
equity and inclusion.

As Merck’s chief diversity officer and leader
of the company’s Global Diversity and Inclu-
sion Center of Excellence, Warren is respon-
sible for working with the pharmaceutical’'s
global leaders to advance and embed diver-
sity and inclusion throughout the organiza-
tion to enhance the employee experience and
maximize business performance.

Warren acknowledges that her efforts inside
of the Fortune 100, New Jersey-based phar-
maceutical does not stop at U.S. borders.
Diversity issues, she said, are different in any
of the other 80 worldwide markets the organi-
zation serves than they are in the U.S.

“We have to make sure that when we
address organizational diversity and inclusion
issues that they are enterprise-wide, but locally
relevant, in each of the various worldwide mar-
kets,” she said.

Another challenge she faces is ensuring that
each internal division is representative of the
organization’s patient and client base. That
means integrating diversity and inclusion in
various business models, including sales and
marketing, research and development, as well
as clinical trials.

She did not just lean into diversity and
inclusion, she said, in 2020 when worldwide
demonstrations, activism and unrest swelled
over racial injustice and police brutality. Merck
has a decades-long record of diversity, equity
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and inclusion.

“Over the past five years, we have strength-
ened our commitment to making diversity
and inclusion a central strategy to business
growth,” Warren said. “Through these efforts, a
clear purpose has emerged: to compel a more
globally diverse and more inclusive workforce
for our employees by creating an environ-
ment of belonging, engagement, equity and
empowerment so that together, we can help
ensure better health outcomes for patients.”

Those diversity and inclusion efforts coin-
cide with changes in workforce demograph-
ics at Merck as millennials and Gen Z workers
are beginning to transition into middle man-
agement, and even into senior management,
positions.

“About 40 percent of our employee work-
force has less than five years’ experience and
that demographic has had a profound impact
on Merck’s corporate culture,” Warren said.
“These voices that belong to new entrants into
the workforce are having a tremendous impact
in our organization. In many instances, they're
also speaking up for many employees who
have been with the organization and who’ve
gotten settled in their roles and who may think
that they did not have a voice.

“Their collective voices inside and out-
side of Merck has had a societal impact, a
corporate impact, and it also impacted Mer-
ck’s statement of solidarity following the tragic
death of George Floyd last summer,” Warren
added.

Warren is also proud of Merck’s work with
the National Urban League and the company’s
partnership with historically Black colleges and
universities.

“We need to be invested in the school and
we wanted to leverage our relationship with the
National Urban League in order to create part-
nerships with HBCUs,” she says. “I'm talking
about summer programs, internships, recruit-
ment of Black scientists, Blacks in technology,
engineers, those in manufacturing — STEM-re-
lated fields.

“We didn’t become interested all of sudden
in the summer of 2020, because of the death
of George Floyd, in trying to walking through
(HBCU) doors that we had never tried to walk
through before, and offer them a check, or say
we'd like to hire your best and your brightest in
the STEM fields,” she said.

“We're not interested in one-night stands —
we're looking for long-term relationships,” War-
ren added. “We want to come in and work with
the students, the administrators, and establish
relationships with faculties and interact with the
students through webinars, seminars, estab-
lishing relations. We're interested in how to get
them engaged in our organization and looking
for opportunities to bridge the gap between the
classroom and the boardroom.

“Even to the point of letting their parents
know that we're interested in them joining our
organization, and that we’re committed to them
professionally and personally,” she said.

Prior to joining Merck in 1997, Warren
worked in human resources at Kraft Foods and
General Foods. Since joining Merck, she has
held numerous positions of increasing respon-
sibility in human resources.

Warren has written extensively about diver-
sity and inclusion issues. Her articles have
been featured in numerous national and global
publications and she has had the opportunity
to speak at various events across the world.

Warren has been honored with many
awards, including Black Enterprise’s “Top
Executives in Global Diversity and Inclusion”,
Savoy Magazine's “Most Influential Women
in Corporate America”, Women’'s eNews’ “21
Leaders for the 21st Century”, Diversity Global
Magazine’s “Influential Women in Global
Diversity”, and Diversity Woman Magazine’s:
“Elite100” List.

She serves on the boards of RWJBarnabas
Health Systems and “All In Together” and on
Merck’s Political Action Committee. She is on
the advisory council of OneTen. She is also
a member of CNBC’s Workforce Executive
Council and World 50’s Inclusion and Diversity
Impact Community.

“Diversity and inclusion have the ability to
transform our culture, drive business results
and advance our company’s mission to save
and improve lives around the world,” Warren
said. “When people feel valued and empow-
ered, they are able to innovate and make
amazing things happen.”

Annette Taylor \
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TAYLOR WORKS TO ADVANCE INCLUSION
WITH THE N.C. EDUCATION LOTTERY

Annette Taylor is the manager of Minority
Business Outreach and Community
Affairs of the N.C. Education Lottery.

The state’s lottery is moving the needle
on diversity, and Taylor is leading the way.
She heads the N.C. Education Lottery’s
minority business participation program
where she conducts statewide outreach
among diverse suppliers and contrac-
tors. Additionally, her role includes engag-
ing with diverse stakeholders, as well as
developing strategic approaches to inclu-
sive practices within the lottery.

“In my role, | have the pleasure of con-
necting with our state’s business, educa-
tion and civic leaders to align our mutual
goals of benefitting education and the
economy,” Taylor said of the nearly $3 bil-
lion industry.

The lottery’s spending with historically
underutilized, or diverse, business con-
tractors surpasses the state’s goal of 10
percent with prime contractors at slightly
more than 15 percent. In addition, the lot-
tery expects qualified contractors to pur-
sue certification with the state’s HUB pro-
gram and to intentionally subcontract with
diverse suppliers.

In 2019, Taylor established the Diversity
Action Committee — an internal network of
employees who provide input on stake-
holder engagement, as well as on matters
of diversity, equity and inclusion. The com-
mittee has supported the development

of several initiatives including its HBCU
internship program, a disability mentoring
program, and its “Beyond the Numbers:
The Business of Diversity” project.

This year, Taylor hosted a national
roundtable discussion during the National
Association of State Provincial Lotter-
ies 2021 virtual professional conference.
The session focused on best practices in
diversity in the lottery profession and fea-
tured DEI practitioners representing lotter-
ies across the country. Her vision is for the
N.C. Education Lottery to be “a model for
diversity in the lottery industry worldwide.”

Taylor joined the N.C. Education Lottery
in 2018. Her background includes stints
in public service, philanthropy, and eco-
nomic development. She served nearly
six years as a congressional staffer to
U.S. Congressman G. K. Butterfield. Prior
to, she led the N.C. Center for Women in
Public Service where she helped prepare
women for elected office and positions on
boards and commissions.

Taylor is a civic leader committed to
advancing equity. Her public service
extends to several appointed boards,
including the North Carolina Council for
Women and Youth Involvement and the
Andrea Harris Social, Economic, Environ-
mental and Health Equity Task Force. She
earned a bachelor’'s degree from North
Carolina Central University and a master’s
degree from Pfeiffer University.

AMPLIFYING FOCUS IN DIVERSITY

Earlier this year, Truliant Federal Credit Union
named Veronica Calderon to the newly created
role of senior vice president, diversity, inclu-
sion and equity. The role was created to for-
malize diversity, inclusion and equity principles
and practices into Truliant's workplace culture,
member service and philanthropy.

“As we amplify our focus in this critically
important area, Veronica brings a wealth of
experience fostering more diverse and inclu-
sive environments,” said Sherri Thomas,
Truliant’s chief administrative officer. “She will
ensure these values are infused into our every-
day business practices. Her hiring under-
scores the need to build accountability and
transparency into our commitment to evolve
these policies in tangible ways.”

Calderon has more than a decade creat-
ing accountability in organizations around
diversity, inclusion and equity. She served as
chief diversity and inclusion officer at Alders-
gate Life Planned Organizations, and has
held other distinct roles building and imple-
menting organizational diversity, inclusion

and equity initiatives. She brings experience
from both of the largest employers in Char-
lotte, N.C. — Atrium Health Systems and Wells
Fargo — where she worked to minimize health-
care and financial disparities in marginalized
communities.

Calderon serves as vice chair of the Latin
American Chamber of Commerce and is a
board member of the Freedom Center for
Social Justice. She is a prior University of
North Carolina at Charlotte Empowering Latina
Woman of the Year and La Noticia Excelente
Awards: Business Woman of the Year winner.

She holds Cornell University’s HR Diversity
& Inclusion Certificate, a Charlotte Chamber
Emerging Business Leaders Certificate, a cer-
tificate from the Community Building Initiative
on Leadership Development Initiative focused
on DI&E, and a SHRM Human Resources and
Diversity and Inclusion Certificate.

Calderon has a Bachelor of Administration in
business management UNC Charlotte and an
MBA from the Belk College of Business and the
University of Phoenix.

Veronica Calderon
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ADDING DIVERSITY TO LAW FIRM CULTURE

In spring 2020, as the world grappled with a
novel and quickly spreading coronavirus, Kim-
berly Bullock Gatling was presented with an
opportunity.

The leaders of Gatling’s law firm, Fox Roth-
schild, asked her to become the firm’s first
Chief Diversity & Inclusion Officer.

From her office in Greensboro, North Car-
olina, a community she discovered and fell in
love with while attending North Carolina A&T
State University, Gatling had built a thriving
intellectual property law practice. She had cli-
ents counting on her to protect their innovative
ideas and technology. Was taking on the DEI
responsibilities at a 950-attorney national law
firm the right move?

After careful thought, Gatling decided she
could do both and decided to accept the
position. It was a once-in-lifetime chance to
make a difference on an issue about which
she was passionate within the profession she
loved. Several days later, George Floyd was
murdered by Minneapolis police, launching a
nationwide reckoning on the issues of race.

Against this backdrop of social upheaval,

Bullock Gatling

18 | HBCU MATTERS SUMMER 2021

Gatling acted decisively to elevate and trans-
form Fox Rothschild’s diversity efforts, first by
leading the firm to issue a strong and unequiv-
ocal statement against racial discrimination
that declared, in no uncertain terms, that Black
lives matter.

Law firms had historically avoided public
discourse around institutional racism, and it
was time for Fox Rothschild to take the lead.
To back up the words, Gatling led the firm to
increase its financial support of groups such
as The Lawyers Committee for Civil Rights
in Law and the Innocence Project that advo-
cate for civil rights and criminal justice reform.
She worked with colleagues at Fox to launch a
national pro bono initiative to support commu-
nities of color by working with local nonprofit
organizations to provide assistance with hous-
ing and criminal justice matters, as well as sup-
port to Black business owners. And she led the
firm to officially recognize Juneteenth.

Tone set, Gatling began the hard work of
integrating diversity, equity and inclusion
throughout the firm’s culture. She started by
developing and gaining firm leadership’s

support for an ambitious firmwide diversity,
equity and inclusion strategy, beginning with
an assessment of workplace culture and expe-
rience from an inclusion perspective.

She launched a firmwide unconscious bias
and diversity, equity and inclusion training ini-
tiative with a nationally known consultant, start-
ing with top-level leadership and moving on to
managers. She expanded the firm’s Diversity
Fellowship Program for law students, and is
in the process of creating a sponsorship pro-
gram that pairs young, diverse attorneys with
prominent firm rainmakers to create opportuni-
ties for learning and advancement.

Good intentions and great ideas are import-
ant, but Gatling has been focused on results.
As her first year in the position came to a close,
she led the firm in joining Diversity Lab’s Man-
sfield Rule 5.0, which commits Fox to a bench-
mark of ensuring at least 30 percent of those
considered for leadership positions, equity
partner promotions, senior lateral hires and for-
mal client pitch opportunities are female law-
yers, lawyers of color, LGBTQ+ lawyers and
lawyers with disabilities. She also enrolled Fox
in the Inclusion Blueprint, which lays the foun-
dation to track, measure and benchmark the
results of diversity, equity and inclusion efforts
in key areas.

In just a year leading Fox Rothschild’s DEI
efforts, Gatling has accomplished much, but
she knows better than anyone that there is
more work to be done. She urges those who
champion the cause of diversity not to get dis-
couraged or shy away from difficult discus-
sions.

“| would offer other leaders the same advice
| give myself, which is that baby steps are bet-
ter than no steps, and that we have to meet
people where they are,” she said. “Hold-
ing authentic conversations around DEI and
effecting systematic organizational changes
to promote DEI can both be difficult. We have
to understand the culture of the organization
we're working within to balance reaching for
stretch goals with understanding the appropri-
ate pace for the work.”

Gatling’s Greensboro neighbors, who know
her for her tireless service to groups such as
the United Way, Cone Health Foundation and
North Carolina A&T, will tell you that she will not
shy from the challenge.

Gatling knows that change does not always
happen quickly, but she is committed to making
Fox Rothchild a diversity and inclusion leader,
and a place where opportunity abounds for all,
particularly those who have historically found
their avenues to success blocked and their
roads to advancement steep.

DEI: SAFE SPACE FOR UNIQUE VOIGES

By Revella Nesbit

Diversity, Equity and Inclusion (DEI) is about
representation of different identities, ensur-
ing that all people are treated with equity and
creating a safe space for unique voices and
perspectives. DEI is not only transforming the
workforce, but how we approach mental, phys-
ical health and our interpersonal interactions.

| got involved in DEI through my gradu-
ate assistantship in the Office of Diversity
and Inclusion at Winthrop University. This is
where | received a bachelor’s degree in social
work and a master’s degree in counseling.
This foundational experience intersected in a
deliberate and intentional way throughout my
career.

As a licensed clinical mental health coun-
selor supervisor, I've worked in behavioral
health for 28 years. Within the last 22 years,
| have continued my career in mental health
counseling by leading the cultural compe-
tency, equity, diversity and inclusion efforts at
Cardinal Innovations Healthcare.

DEl is interconnected throughout our orga-
nization. From my experiences as a counselor,
individual healthcare needs can appear differ-
ently across cultures. Approaching this work
requires a diversity, equity and inclusion lens
to better understand those needs and how to
support each person.

At Cardinal Innovations, we approached DEI
in multiple ways.

Revella Nesbit

First, we assess our workforce and ensure
the employee lifecycle represents the diver-
sity of our communities and that there is equity
in our policies and procedures. We provide
cross-cultural training and education to our
employees and to contracted providers. We
support diverse communities through part-
nerships and sponsorships. Lastly, we focus
on our member population by assessing their
needs and eliminating barriers to care.

We consider how we can offer quality care
while meeting people where they are. This
includes understanding their health care
beliefs and needs.

At Cardinal Innovations, we increased the
diversity of our leadership by 50 percent in
a year. In the pilot year of our internship pro-
gram, we hired interns from all backgrounds,
which included 67 percent people of color and
58 percent female.

A component of our approach is ensuring
we are touching diverse communities through
our external relationships, partnerships, vendor
and provider contracts. | have worked across
teams to initiate on-going trainings like implicit
bias, cross-cultural communication and effec-
tively serving the LGBTQ+ community.

The approach we took for internal train-
ing was simple but engaging and created
environments that were non-threatening and
allowed for deeper conversation. Some of our
approaches range from your standard virtual
training, affinity groups, book clubs, and small
group discussions.

Diversity, equity and inclusion is truly about
creating psychologically safe spaces where
people can show up as their authentic self, feel
secure and included. Approaching DEI isn't
one-size fits all, but a spectrum that requires
a multifaceted approached that includes the
entire system.

Revella Nesbit is director of diversity and
inclusion at North Carolina-based Cardinal
Innovations Health.

DEI CAN BE A COMPETITIVE ADVANTAGE

Dr. Doug Hall is High Point University’s assis-
tant vice president for diversity and inclusion in
which he is part of the president’s leadership
cabinet and coordinates campus-wide diver-
sity efforts with various departments, including
multicultural affairs, human resources and the
employee diversity committee.

High Point University considers a strong
commitment to diversity, equity and inclusion
as a core component of its mission and an
essential ingredient to a holistic education in
the liberal arts tradition. A liberal arts educa-
tion develops critical thinkers, moving students
from a fixed mindset to a growth mindset.

This approach to learning prepares students
for reflective action in an interdependent and
diverse world. HPU not only understands and
respects the unique talents and perspectives
of all individuals, but also embraces and uti-
lizes their contributions.

HPU’s breadth of inclusiveness creates
a path by which all individuals can achieve
their highest potential in an increasingly com-
plex and pluralistic society. HPU welcomes
and respects all students, faculty and staff
of all races, ethnicities, religions, genders,

sexual orientations, sexual identities and gen-
der expressions, abilities, classes, ages and
political ideas.

HPU recognizes that diversity also includes
a range of geographic locations, communica-
tion styles, family makeup, educational back-
ground, military service and other unique life
experiences. To encourage diversity and
inclusion, the university endorses dynamic cur-
ricula and research agendas — through the uni-
versity’s core education as well as all fields of
study, programming and community engage-
ment — that include a multiplicity of views and
perspectives.

Diversity, equity and inclusion are not merely
moral imperatives or societal goals; it can be a
competitive advantage. HPU'’s continued suc-
cess as a university rests in its collective abil-
ity to embrace a multitude of opinions, ideas
and beliefs so that the university can effectively
educate the next generation of leaders who
are culturally responsive, knowledgeable and
globally engaged.

HPU’s commitment to diversity, equity and
inclusion cultivates students’ desire for citizen-
ship in complex global communities.

Dr. Doug Hall
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CONOCOPHILLIPS HEADS DIVERSITY EFFORTS IN OIL AND GAS INDUSTRY

By Stacy M. Brown
NNPA

With projections that half of its workforce will consist of minorities by
2040, the oil and gas industry has continued to recruit persons of color,
women, veterans and groups that have been mainly underrepresented.

At ConocoPhillips, Shawn Green and Maalika Moore-Thomas each
takes an optimistic approach to recruiting some of the best minority tal-
ent and minds. Green, the manager of global services and technology,
and Moore-Thomas, the senior supplier diversity coordinator, also keep
a steady eye on diversity and inclusion with ConocoPhillips’ contractors
and suppliers.

“My day-to-day is basically working with our diverse suppliers from
various backgrounds — minorities, LGBTQ community, and veterans —
to ensure that our supplier base is well-rounded and to make sure that
we have those diverse suppliers that we contract within our oil and gas
specific jobs, as well as our professional services jobs,” Moore-Thomas
said.

Green's role, he said, is “to set the supply chain approach and strat-
egy for automation, data analytics, and merchant technology.

“I'm ultimately accountable for the development approach for those
programs that are under my purview,” he said.

Moore-Thomas added that ConocoPhillips and the industry continue
to work toward a more inclusive environment that reflects different back-
grounds, interests, and perspectives. Green concurred.

“One of our major initiatives is ensuring we have suppliers for the vari-
ety of categories and sourcing opportunities we have,” Green said. “It's
really about making sure that we have a line of sight to those opportuni-
ties and a pipeline to diverse suppliers.”

Moore-Thomas said the important of diversity is more than talking
points and hollow conversation.

“We believe each person is accountable for creating and sustaining
an inclusive work environment,” she said. “It's important to have diver-
sity in backgrounds, but it's important to have diversity in thought and
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perspective at each table where decision-making takes place.”

Raised in a single-family home in Tampa, Florida, Moore-Thomas
later attended Ohio State University and earned two degrees in psychol-
ogy and criminology, respectively. While working as a buyer for a small
company, she received a message from a ConocoPhillips manager that
intrigued her enough to relocate to Houston.

“| became very interested in oil and gas through learning about how
much this industry truly influences the way we work and live,” she said.
“| applied for the position and never looked back.”

Green grew up in Houston with his grandparents, and his primary
focus was acquiring an education. He attended a magnet high school
where engineers from Exxon often mentored him and other students.
Green attended Tulane University, where he majored in chemical engi-
neering, and later received an MBA.

Both Green and Moore-Thomas have pitched the industry to stu-
dents at historically Black colleges and universities, and they continue to
encourage all minorities about oil and gas.

“I have worked in this industry for 24 years, but my first exposure was
in high school,” Green recalled. “Over the years, | think we've made
steady strides in energizing folks to understand the industry more. |
know we have more work to do in having that awareness and outreach
(regarding diversity and inclusion).”

Moore-Thomas said “all hands are on deck” in creating a more
diverse and inclusive industry.

“[We are] figuring out how we can better task force, or diversify, the
space,” she said.

Green concluded that the industry is keen on developing programs
and strategies to increase diversity in the workforce.

“It's a great time to be in the industry,” he said. “It's a great time to be
at the forefront of change. There will be a lot of opportunities.”

COMPANY HAILED FOR STEPS TOWARD DEI

Earlier this year, Shelby Publishing
unveiled the recipient of its inaugural
Diversity, Equity and Inclusion awards.
The program recognizes retailers, whole-
salers, distributors, suppliers/vendors
and solutions providers that are working
to advance and uphold diversity, equity
and inclusion in the U.S. grocery industry.
In both their workplaces and the com-
munity at large, these companies demon-
strated a commitment to driving and
imparting positive changes across their
organizations by removing barriers and
creating environments where individuals
can thrive as their authentic selves.
Reflecting on the events of a turbulent
2020, many leaders have expressed that
the time has come to stop talking about
diversity, equity and inclusion and to take
action. The honorees have been doing
just that — and, in most cases, for years.
They don'’t just embrace inclusion, they
celebrate unigueness and differences.
Take Albertsons Cos., for example. The
Idaho-based grocery giant is working to
ensure management personnel reflects
the rich diversity of communities it serves.

Jonathan O. Mayes a senior vice presi-
dent and chief diversity and inclusion offi-
cer.

“We also have two people who co-lead
our supplier diversity efforts — one for
goods for resale and other goods not for
resale,” Mayes said. “As part of our effort
to build an inclusive culture, all associates
have taken an anti-bias training course.”

The company also launched “Leading
With Inclusion” to help deepen the culture
of diversity, inclusion and belonging.

“Over 4,000 associates have partici-
pated thus far in these sessions,” he said.
“Other policies involve diverse interview
panels and candidate slates, and targets
to help company management reflect
the communities we serve. “It begins
with having diverse candidate slates
and interview panels, he added. “It also
involves understanding that companies
that leverage diversity generally outper-
form companies that don't.”

He noted that many studies have
shown that diverse teams tend to outper-
form teams that lack in diversity.
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CHIEF DIVERSITY OFFICER: HOTTEST AND TOUGHEST JOB
WHAT DOES A CHIEF DIVERSITY OFFICER DO?

WHY IS CHIEF DIVERSITY OFFICER IMPORTANT?

DO YOU NEED TO HIRE A DIVERSITY AND INCLUSION LEADER?

By Jess Man

A chief diversity officer is an experienced
diversity leader to lead and be account-
able to an organization on everything equity,
diversity and inclusion. The chief diversity
officer is a strategic leader, thought part-
ner and implementer who will connect the
dots between diversity and inclusion efforts
across the organization.

Typically, early in their tenure, the chief
diversity officer will develop a comprehen-
sive organization-wide strategic diversity
and inclusion plan; develop training pro-
grams for faculty, staff and students; review
and assess the impact and effectiveness of
diversity and inclusion programs; and serve
as a leader in the organization.

An organization that hires a chief diver-

sity officer can be government, a university,

for-profit corporation, charity, or nonprofit
organization. The CDO will serve as a cham-
pion for equity, diversity and inclusion initia-
tives, and will work with leadership, manage-
ment, staff and senior leadership to further a
more vibrant, inclusive, and supportive envi-
ronment for underrepresented and all mem-
bers of the organization.

The chief diversity officer is a senior posi-
tion and usually reports to the president, chief
operation officer, or chief human resources
officer depends on the organization struc-
ture. In universities, they usually report to the
president or chancellor of the university.

According to HR thought leader Josh Ber-
sin, the chief diversity officer will be the stra-
tegic partner to the CEO, rather than just an
HR program. However, it is also going to be

Name

the toughest job as well. There are at least
nine dimensions to diversity (age, gender,
religion, sexual orientation, race, ethnicity,
class, disability and nationality). Each dimen-
sion will require special treatments and spe-
cialties.

So, basically, it is a job that can get criti-
cized a lot, but the scope is very board, and
it is hard to measure, and also everyone —
including most senior leaders — thinks they
know enough to be dangerous. Until now,
most of the diversity and inclusion functions
in small and large corporations were under-
funded.

Jessica Man is the editor-in-chief and

senior diversity advisor at Diversity Social.
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‘Theft At A Scale That Is Unprecedented’:
Behind the Underfunding of HBCUS

By Ailsa Chang
NPR

Tennessee State University could be due for a
half-billion-dollar payout, according to recent
findings that show the HBCU has been his-
torically underfunded. Tennessee could owe
a historically Black university more than a
half-billion dollars after it withheld funding for
decades.

A bipartisan legislative committee deter-
mined last month that the state failed to ade-
quately fund Tennessee State University in
matched land grants going all the way back
to the 1950s, costing the public university
between $150 million and $544 million.

When the school was founded, the federal
government designated it a land-grant institu-
tion, as it did with the University of Tennessee.
Under the program, the state of Tennessee
was required to match the federal money sent
to the schools each year.

“In TSU'’s case, the state did not match the
funds dollar-for-dollar for decades,’ stated a
news release from the legislative committee.

Tennessee State isn’t the only historically
Black college or university missing out on state
funds. Maryland recently finalized a $577 mil-
lion settlement to resolve a lawsuit alleging the
state had underfunded its four HBCUs.

Andre Perry, a senior fellow at the Brook-
ings Institution who has written about Mary-
land’s battle with inequality in public higher
education, blames institutional racism for what
he believes is a pervasive lack of funding at
HBCUs.

“We should assume that it's race, because
many of the other institutions — predominantly

white institutions — are receiving their full fund,”
Perry said.

Calling the recent findings at TSU “theft at a
scale that is unprecedented,” Perry said fund-
ing should be scrutinized across the U.S., at
every HBCU.

“This is what fuels the economy: a highly
educated workforce. So if we're denying Black
students, Black institutions (state funding),
we're throttling the economy,” he said.

Perry spoke to NPR'’s All Things Considered
about how Brown v. Board of Education played
arole in HBCU funding, the way Black students
are denied specialized program opportunities
and the myth of reluctant alumni donors as a
root cause for lack of school funding. Here are
some interview highlights:

On how segregation laws created fund-
ing disparities in higher education. Since the
‘50s, since Brown v. Board, the federal gov-
ernment ordered states to desegregate their
schools. Most people just think that occurred
in the K-12 arena, but it also occurred for
higher education institutions. By the way, most
HBCUs are in Southern states. So, there has
just been a reticence to desegregate high-
er-ed based on funding, and so many of these
states created funding formulas that regularly
just shortchanged HBCUs.

On the academic consequences of under-
funded HBCUs. When any university doesn’t
have adequate funds, they’re not able to pro-
duce the kind of high-cost programs that might
be in demand. I'll just give an example: engi-
neering. To run an engineering school, it costs

a lot of money. So, if you're coming up short,
guess what? You're not going to have an engi-
neering program, or it's going to be theoretical
in nature and you won't have the equipment,
you won'’t have the facilities to have people get
the best out of that degree. In addition, you're
not able to innovate.

But what you're seeing in HBCUs, it's not
just that they’re not able to innovate or add cer-
tain degree programs. Their facilities are dete-
riorating. They’re not able to keep up with the
competition. So, this just leads to a lowering of
standards, and eventually students won’t want
to go.

On the argument that a lack of alumni
donations is responsible for the financial
problems at HBCUs. When people say this
is a problem of people giving ... what they're
really saying is we're going to blame Black
people for the lack of funding in Black institu-
tions, abdicating the state’s responsibility to
do so. That’s all that it's saying. We need to
expose this lack of funding as really theft at a
scale that is unprecedented.

So that’s why this is just horrible, these find-
ings. And we should go deeper. We should do
an investigation at every state, for every HBCU,
and we should assume that they are being
robbed.

This story was produced, edited and

adapted for NPR by Jason Fuller, Sarah Han-
del and Emma Bowman.
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LIVINGSTONE COLLEGE BUILDING
STATE-OF-ART ESPORTS COMPLEX

A state-of-the-art esports complex is coming to
Livingstone College this fall. Livingstone Col-
lege has taken the progressive and bold steps
to enter into the esports arena by establishing
the Livingstone College Athletics Esports Facil-
ity. It will be located inside the School of Hospi-
tality Management and Culinary Arts, 530 Jake
Alexander Blvd. South.

The venue, projected to be completed in
2021, will comprise five components: compet-
itive esports, simulation golf, iRacing, broad-
casting, and an abundance of space for social
gatherings. Upon completion, Livingstone
esports anticipates an active schedule and
has already established facility hosting plans
for more than 100 events annually.

Livingstone esports will include 16 compet-
itive gaming stations, 16 social play stations,
a pre-game strategy and coaching room, two
golf simulation stations, a broadcasting center,
two iRacing simulation units positioned in the
college’s pit room, uniquely-designed esports
hotel suites, and a concessions and bever-
age bar. The facility will include overnight hotel
rentals, large gathering halls for community
and professional association meetings, and

{
24 | HBCU MATTERS SUMMER 2021

expanded athletic boarding for the college’s
existing athletic programming.

Livingstone has contracted with Ohio-based
Meridian HD to develop the estimated $1.3 mil-
lion project that will include a more compact
facility in the Walls Center at its West Monroe
Street campus, designated for students only.
The larger off-campus venue will be open to
the public as well as students.

“The launch of our state-of-the-art esports
program this fall is demonstrative of Living-
stone’s commitment to remain progressive and
relevant with the programs we offer,” said Dr.
Jimmy R. Jenkins Sr., Livingstone’s president.
“We are also excited for this inaugural partner-
ship with Meridian HD as we deliver on a com-
petitive and cutting edge esports program.”

After almost a year of design planning,
Livingstone’s Athletics Director Lamonte
Massie-Sampson said he is excited to know
that Livingstone’s esports program will be the
model for many others to follow. He said the
facility will allow the college to recruit the best
esports competitors to attend Livingstone Col-
lege.

“We have an exciting concept that no other
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HBCU, or any other college for that matter, has
conceptualized,” Massie-Sampson said. “This
combination of education, competition and
revenue generation sets Livingstone College
athletics years ahead in this new initiative.

“We have also dedicated scholarship money
to ensure we are competing not only against
other state-of-the art facilities, but with scholar-
ships as well,” he added. “When this project is
completed, Livingstone will be competing and
leading in the esports industry.”

There are also plans for a student-centered
curriculum incorporating STEM - science,
technology, engineering and math — educa-
tion and preparing students for career oppor-
tunities that derive from esports. They include
commercial and defense drone operators;
computer programming; sports journalism and
broadcasting; audio/visual entertainment pro-
fessionals; content creators; and hospitality
and event planning management.

For more information about the esports
program or esports scholarships, contact
Massie-Sampson at Imassie-sampson@living-
stone.edu.

L
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The increasing amount of African Americans
studying and working in science, technol-
ogy, engineering and math fields is revolution-
ary. Largely due to the efforts of the country’s
historically Black colleges and universities,
African Americans are entering their STEM
degrees better equipped to thrive in college, to
graduate, and to find successful careers.

Despite recent progress, the statistics con-
cerning African Americans in STEM fields
show a clear need for growth. Black and white
students across the country intend to pursue
STEM degrees at similar rates, but Black stu-
dents in any STEM field struggle to achieve
comparable representation in degree attain-
ment.

The Penn Center for Minority Serving Institu-
tions reports that Black students studying engi-
neering earned only 4.2 percent of bachelor’s
degrees in 2012 across the U.S., while white
students earned 68.1 percent.

The nation’s HBCUs help to address this
need. Twenty-five percent of African Amer-
ican graduates with STEM degrees come
from HBCUs. HBCUs graduated 46 percent
of Black who earned degrees in STEM disci-
plines between 1995 and 2004. Eight HBCUs
were among the top 20 institutions to award

the most science and engineering bachelor’s
degrees to Black graduates from 2008-2012.
HBCUs are the institution of origin among
almost 30 percent of Black graduates of sci-
ence and engineering doctorate programs.

A large part of preparing first-generation,
low-income African American students for
success in STEM is providing the resources
and guidance that they often lack long before
enrollment in college.

According to a UNCF report, K-12 educa-
tion should implement improved school-based
practices to increase African American stu-
dent achievement. Particularly, that youth
should be exposed to various opportunities in
STEM fields to spark greater interest in math
and in college. Many African American high
school students lack access to the educational
resources needed to prepare them to earn
STEM degrees.

The U.S. Department of Education reports
that, among public high schools serving pre-
dominantly African American students, less
than one-third of schools offer calculus and
about 40 percent offer physics. African Ameri-
can students represent 16 percent of the coun-
try’s high school students, yet only 9 percent
of them take an advanced placement course.
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It is for these reasons, among others, that
many disadvantaged African American stu-
dents are not prepared to pursue and succeed
in a STEM degree in college.

Seeing the need to equip African Ameri-
can high school students with the skills and
resources to successfully pursue careers in
STEM, UNCF partnered with the Fund Il Foun-
dation and established a scholarship program
to help African American students seeking
careers in STEM fields. Over a period of five
years, the Fund Il Foundation UNCF STEM
Scholars Program is identifying 500 Afri-
can American high school students pursuing
careers in STEM fields. These scholars will
receive scholarships, internships, mentoring
and other tools to help them reach their goals.
Overall, the Fund Il Foundation is contributing
$48 million for the STEM Scholars Program.

UNCEF has also invested in several programs
that help African American STEM students
during their time at college. The UNCF/Merck
Science Initiative, a multimillion dollar partner-
ship between UNCF and Merck, supported in
a variety of ways more than 500 African Amer-
ican undergraduate, graduate and postdoc-
toral science students.
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BMS, HBCUS FORM ALLIANCE TO
INCREASE BLACKS IN BIOPHARMA

Chris Boerner

Despite representing roughly 12
percent of the U.S. adult popula-
tion, in biopharma, Black profes-
sionals account for only 7 percent
of the total workforce and 3 per-
cent of executive teams.

In an initiative designed to
increase access to and aware-
ness of the biopharma indus-
try among Black talent and build
a diverse talent pipeline, Bris-
tol Myers Squibb announced this
summer its collaboration with
Howard University, Florida A&M
University, Morgan State Univer-
sity, North Carolina A&T State
University and the University of
Arkansas at Pine Bluff to launch
Tomorrow’s Innovators — a multi-
million dollar strategic alliance to
attract top HBCU-affiliated talent
to the bio-pharma industry in the
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Dr. Anthony K. Wutoh

next five years.

Tomorrow’s Innovators extends
the health equity and diver-
sity and inclusion commitments
announced by Bristol Myers
Squibb in 2020, which includes
the goal of increasing the diver-
sity of the company’s workforce.
By the end of 2022, Bristol Myers
Squibb aims to double executive
representation of Black and His-
panic/Latino employees in the
U.S. and achieve gender parity at
the executive level globally.

Designed to reach diverse tal-
ent sooner in their undergradu-
ate career, Tomorrow’s Innovators
will provide them the support and
education needed to reach their
career goals within the biopharma
industry.

“At Bristol Myers Squibb, we

Dr. Danielle Winchester

believe that bringing innovative
medicines to patients requires
a workforce with diverse expe-
riences, perspectives and per-
sonal backgrounds that reflect
the diverse patients and commu-
nities we serve around the world,”
said Chris Boerner, executive
vice president and chief commer-
cialization officer at Bristol Myers
Squibb. “While there is still more to
do in addressing racial and socie-
tal equity, programs like Tomor-
row’s Innovators provide a critical
opportunity to reach diverse talent
sooner and cultivate a richer talent
pipeline within our industry. When
diversity is celebrated and inclu-
sion is intentional, everyone bene-
fits, especially our patients.”

Dr. Anthony K. Wutoh, provost
and chief academic officer of

-

Dr. Larry Robinson

Howard, applauded the new ini-
tiative.

“We are delighted that Bristol
Myers Squibb has taken this step
toward creating a more diverse
industry workforce by investing
in HBCU students,” Wutoh said.
“Howard University has a long his-
tory of training students in STEM/
science fields and we believe
Tomorrow’s Innovators will greatly
expand opportunities for our stu-
dents.”

North Carolina A&T official had
similar praise for the program.

“The Tomorrow’s Innova-
tors strategic alliance presents a
meaningful opportunity to build
the talent pipeline that will not
only address the lack of repre-
sentation in the biopharma indus-
try, but also equip the industry to
meet the challenges of the future,”
said Danielle Winchester, asso-
ciate dean of the Willie A. Deese
College of Business and Econom-
ics at A&T. “It offers another ave-
nue ... to develop talented execu-
tive leaders who contribute to the
global economy.”

Said Dr. Larry Robinson, pres-
ident of Florida A&M: “This alli-
ance with Bristol Myers Squibb is
a natural area of collaboration for
FAMU, given our College of Phar-
macy and Pharmaceutical Sci-
ences, Institute of Public Health.
FAMU and other HBCUs can be
a tremendous source of talent for
the bio pharma industry when uti-
lized in this manner. This alliance
provides a framework for sus-
tained progress.”
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Historically Black colleges and universities
have stood as pillars of excellence for more
than 180 years and continue to serve as
havens for Black students in pursuit of higher
education. Founded to provide Black Amer-
icans with a fundamental human right — the
access to a full education — they have grown to
produce some of the greatest leaders, thinkers
and cultural influencers of our time.

HBCUs are actively shaping the next gener-
ation of Black leaders and are helping build a
more diverse workforce across all industries,
including tech. In fact, 25 percent of African
American graduates with STEM degrees come

from HBCUs. Despite the success of HBCUs,
Black professionals continue to be underrep-
resented across the tech industry.

Google is working to close that gap and
increase the representation of people of color
in tech fields, said Melonie Parker, Google’s
chief diversity officer.

“We want to do our part to support these
institutions as we work to help close the gap,
together,” Parker said. “I'm proud to announce
a $50 million grant to 10 HBCUs that will help
support scholarships, invest in technical infra-
structure for in-class and remote learning,
and develop curriculum and career support
programs.”

HBCU leaders enthusiastically embraced
the partnership.

“With this effort, Google is setting a new
standard in corporate philanthropy that directly
addresses decades of gross inequities and
underfunding at HBCUs and establishes a new
path forward to ensuring workforce diversity
in STEM, one of our most critical sectors here
in the U.S. and within the global market, said

GOOGLE’S $50M TO 10 HBCUS
WILL ADDRESS DIVERSITY GAP IN TECH

Dr. David K. Wilson, president of Morgan State
University. “Google has done its homework
and understands that our HBCUs are great
institutions for unrestricted investment.”

“This financial commitment is our largest to
date for HBCUSs,” Parker said. “Each institution
will receive a one-time unrestricted financial
grant of $5 million, providing institutions with
the flexibility to invest in their communities and
the future workforce as they see fit.”

The grant, announced in June, follows Goo-
gle’s initiatives in the last several years to sup-
port HBCUs, including the tech giant’s Path-
ways to Tech initiative.

“These initiatives are designed to build
equity for HBCU computing education, help

job seekers find tech roles, and provide oppor-

tunities to accelerate their careers,” Parker
said. “This grant further solidifies our commit-
ment to providing access and opportunities for
underrepresented groups in tech. We'll con-
tinue to partner closely with HBCUs to achieve
this shared goal.”

PRAIRIE VIEW A&M LEADER TO SERVE
ON SPACE GRANT CONSORTIUM BOARD

Dr. Magesh Rajan, the vice president for
research and innovation at Prairie View
A&M University, has been elected to the
NASA-Texas Space Grant Consortium
Board of Directors. TSGC, which is a part
of the National Space Grant Program, is a
group of 65 institutions that are joined to
ensure that the benefits of space research
and technology are available to all Texans.

“Prairie View A&M is a longtime affiliate
and has participated in many TSGC pro-
grams and we welcome the input, and con-
nections that Dr. Rajan will provide,” said
Dr. Tim J. Urban, director of TSGC and
research associate for the Center for Space
Research. “His experience with NASA pro-
grams and position as VP for research and
innovation promises even greater collabo-
ration between TSGC and minority-serving
institutions.”

The TSGC board is comprised of seven

members with representation from The Uni-
versity of Texas and Texas A&M Univer-
sity systems. Each board member serves
a three-year term. Rajan previously served
as an elected representative from TAMU at
Corpus Christi from 2011 to 2017.

“| am honored and humbled to be elected
to the TSGC board and represent PYAMU
and the division of research and innova-
tion,” said Rajan, who also has an MBA in
Strategic Management and executive train-
ing at Harvard’s Institute for Management
and Leadership in Education. “This board
position will further enhance the access
and relationship with TSGC community and
opportunities for outstanding faculty and
student researchers of Prairie View A&M
University, and other universities and K-12
schools across the state of Texas.”

Dr. Magesh Rajan
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The CVS Health Foundation
has announced establish-
ment of a five-year, $5 million
Health Care Careers Scholar-
ship program, in collaboration
with UNCF. Scholarships will
be awarded to Black and Lat-
inx students pursuing an aca-
demic career in health care.
The new scholarship program
is part of CVS Health’s nearly
$600 million commitment over
the next five years to address

David Casey
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inequity faced by Black peo-
ple and other disenfranchised
communities.

“This scholarship will feed a
robust pipeline of under-rep-
resented students, which will
in turn strengthen the pool of
talented college graduates
ready for today’s and tomor-
row’s workplace,” said David
Casey, senior vice presi-
dent and chief diversity offi-
cer, CVS Health. “Enabling

g
(4

Dr. Michael L. Lomax

students to excel in the work-
force — particularly people of
color and those facing finan-
cial barriers — advances our
commitment to social justice
and equity and will have a
lasting impact.”

The Health Care Careers
Scholarship is being launched
in collaboration with UNCF,
the nation’s largest minority
education organization sup-
porting students’ education

Eileen Howard Boone

and development through scholarships and
advocacy for minority education and college
readiness.

According to a report by UNCF’s Frederick
D. Patterson Research Institute, students who
receive a UNCF scholarship outperform the
national population of students in persistence
through college and to graduation. In fact,
70 percent of African American freshmen
who received a UNCF general scholarship
graduated within six years, compared to only
38 percent of all African American students
nationwide.

“This is an incredibly generous gift from
the CVS Health Foundation,” said Dr. Michael
L. Lomax, UNCF’s president and CEO. “We
know that African American, Latinx and other
minority communities have been dispropor-
tionately impacted by the current pandemic.
It's particularly important right now to welcome
as many students of color as we can into the
healthcare field. The ripple effect of COVID-19
has the potential to discourage students from
pursuing a college education and may prevent
others from continuing their education. Recog-
nizing these facts, the CVS Health Foundation
is providing a pathway for successful appli-
cants to continue on their journey to attain a
college degree and become our next genera-
tion of pandemic frontliners.”

Black and Latinx students attending an
accredited four-year college or university in
the United States with an interest in pursuing
a career in the health care sector are eligible
to apply for the need-based awards. Eligible
areas of study will bolster the healthcare inno-
vation talent pipeline, with majors including
pharmacy, nursing, business management,
biology, biochemistry, finance, operations/
supply chain, data analytics, information tech-
nology, actuary and human resources. The
two-year scholarships will support students in
their junior and senior years as they complete
their studies.

“Working with UNCF, the CVS Health Foun-
dation is supporting a best-in-class model for
moving students to and through college,” said
Eileen Howard Boone, senior vice president,
corporate social responsibility and philan-
thropy, CVS Health and President of the CVS
Health Foundation. “UNCF has an impressive
track record of impacting minority education
and improving graduation rates for students,
while making a meaningful difference in the
lives of selected scholars.”

Michael Jordan Gives $1M to Journalism,
Sports-Related Studies at Morehouse

Associated Press
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Spike Lee

ATLANTA — Michael Jordan and Nike's Jordan Brand are giving $1 million
to Morehouse College to boost journalism and sports-related studies. The
gift will help enrich its journalism and sports program that was originally
launched with a donation from director and actor Spike Lee. The school, in
a news release, said the donation will help fund scholarships, technology
and educational programming for students in those fields.

“Morehouse is grateful to Michael Jordan and Jordan Brand for an
investment in the education of talented men of color who will ensure there
is equity, balance, and truth in the way sports stories are framed and the
way the Black experience is contextualized within American history,” said
Monique Dozier, vice president for institutional advancement at More-
house.

The donation is part of a larger philanthropic donation by Jordan and
Jordan Brand called the Black Community Commitment, which has
directed donations to the Smithsonian Institution’s National Museum of Afri-
can American History and Culture and the Ida B. Wells Society, among
other organizations.

“Education is crucial for understanding the Black experience today,”
Jordan said. “We want to help people understand the truth of our past and
help tell the stories that will shape our future.”

The program, which has focused on the lack of Black leadership in
sports journalism and athletics, has produced more than 80 graduates
who now work in media and sports. Lee, a 1979 Morehouse graduate, said
there would be a “rich legacy of storytellers who will be supported by these
programs.”

“Many people are influenced to think a certain way about Black folks
based on what they see on television and in Hollywood. We've got to tell
our story,” he said.
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Phylicia Rashad Begins Tenure as
Dean of Howard's College of Fine Arts

By Walter Hudson

Phylicia Rashad

Howard University has hired a well-known actress and stage
director to serve as the dean of the school’s recently re-es-
tablished College of Fine Arts.

Phylicia Rashad, who played Claire Huxtable on “The
Cosby Show,” assumed her has her post on July 1, 2021.
Rashad, 72, graduated magna cum laude from Howard
in 1970 with a Bachelor of Fine Arts degree. She will be
expected to catapult the school’s theater and directing pro-
grams, which have a reputation of producing actors like the
late Chadwick Boseman, to greater heights.

“| can think of no one individual better suited to take on
this role than Ms. Phylicia Rashad,” said Howard’s presi-
dent, Dr. Wayne A. |. Frederick. “Given Ms. Rashad’s rep-
utation as well as her capabilities and impressive lists of
accomplishments, she will undoubtedly empower the col-
lege to transcend even our incredibly high expectations.

“Under her leadership, Howard will continue to inspire
and cultivate the artists, and leaders who will shape our
niche and national cultures for generations to come,” Fred-
erick added.

While it's rare to see actors take on administrative roles at
colleges and universities, it is not unprecedented. Actor Clif-
ton Davis, who starred in such television shows as “Amen”
and “That's My Mama,” served as vice chancellor for devel-
opment at Elizabeth City State University in the early 2000s.
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Experts predict that Rashad’s visibility on campus will
undoubtedly help the university maintain its connection with
the acting community, while also helping to secure deep
philanthropic gifts from wealthy donors.

“It is an honor to welcome one of Howard’s acclaimed
daughters back home to her alma mater,” said Dr. Anthony
K. Wutoh, the university’s provost. “In this full-circle moment,
Ms. Phylicia Rashad will take the training and skills that she
honed as a student at Howard and exuded in an outstand-
ing performing career, and she will share those pearls of
wisdom with the next generation of students in the College
of Fine Arts. Her passion for the arts and student success
makes her a perfect fit for this role.”

In a versatile career that has spanned more than four
decades, Rashad has been recognized with a Tony Award,
an NAACP Image Award and induction into the Theater Hall
of Fame. She is the recipient of numerous honorary doctor-
ates from mostly historically Black colleges and universities
including Howard, Spelman College, Tuskegee University,
St. Augustine’s University, Clark Atlanta University and Mor-
ris Brown College.

But it was her role as Claire Huxtable, the tough and lov-
ing mother and lawyer on “The Cosby Show”, that intro-
duced Rashad to millions of viewers in the 1980s. Thanks
to reruns of the show across the years, a new generation of
students have become familiar with the sitcom.

Academia is not entirely new to Rashad. She has served
a guest lecturer and adjunct faculty member at a number of
colleges and universities, including Howard, New York Uni-
versity and Julliard, and was the first recipient of the Denzel
Washington Chair in Theater at Fordham University in Bronx,
New York.

“It is a privilege to serve in this capacity and to work with
the Howard University administration, faculty and students
in re-establishing the College of Fine Arts,” Rashad said.

Dr. Dana A. Williams, a professor of African American
Literature and dean of The Graduate School at Howard,
praised the appointment.

“We're excited to have Ms. Rashad join the Howard deca-
nal leadership team. She’s as familiar as anyone with the
high academic standards necessary to train the next gener-
ation of artists across disciplines,” Williams said. “Her lead-
ership will no doubt have a positive impact on recruitment of
exemplary faculty and students.”

Williams said Rashad understands that visual and per-
forming artists “also need scholars and critics to talk about
their work with adequate cultural nuance and depth, so you
should also expect growth on that front as well.”

“Howard’s reputation in the arts is historically and contem-
porarily strong on all fronts,” Williams added. “Her appoint-
ment fortifies this.”

Walter Hudson is a writer with Diverse: Issues In Higher
Education.

Howard’s College of Fine Arts
Named After Chadwick Boseman

NUWARD

Chadwick Boseman

Howard University has announced an amazing tribute to one of its most
notable alumni — the late, beloved actor Chadwick Boseman. Howard
University announced earlier this year that it will name its newly estab-
lished College of Fine Arts after Boseman, a 2000 graduate of the univer-
sity. Boseman died in August 2020 at the age of 43 after suffering from
colon cancer.

“We are very excited. This is the right thing to do,” Howard President
Wayne A. |. Frederick, said in a statement. “Chadwick’s love for Howard
University was sincere, and although he did not live to see those plans
through to fruition, it is my honor to ensure his legacy lives on.”

Frederick also confirmed that Boseman had served on the college’s
board prior to his death and had planned to implement a Master’s Class
series for students on the Washington, D.C., campus.

The renaming unites Howard and Walt Disney Co.’s executive chair-
man Bob Iger, who will spearhead fundraising for an endowment named
after Boseman, as well as help raise money for the construction of a state-
of-the-art building on HU’s campus.

The new building will house the Chadwick A. Boseman College of Fine
Arts, the Cathy Hughes School of Communications, the school’s TV sta-
tion, WHUT, and radio station, WHUR 96.3 FM.

The news came a few weeks after it was announced that Phylicia
Rashad would be the new dean of Howard’s newly established fine arts
college. The connection is emotionally significant as Rashad served as a
mentor to Boseman when he was an acting student at Howard.

Rashad, along with Denzel Washington, notably raised funds for Bose-
man and other students to attend the Oxford Summer Program of the Brit-
ish American Drama Academy at Balliol College in Oxford, England.

Spelman College Names Arts Center After Alumna
LaTanya Richardson Jackson and Samuel L. Jackson

LaTanya Richardson Jackson and Samuel L. Jackson

Spelman College will name a renovated theater, lobby, dressing rooms
and supporting areas the LaTanya Richardson Jackson and Samuel
L. Jackson Performing Arts Center. Richardson Jackson spent time
in programs on Spelman’s campus as a high school student before
becoming an undergraduate.

Richardson Jackson and Jackson both performed leading roles

with the Morehouse Spelman Players at Spelman in the 1970s. Their
auspicious debut in plays produced by Spelman’s Department of
Drama catapulted the couple into award-winning careers spanning
nearly 50 years.

“The benevolence of God placed me, Sam and our daughter Zoe
inside a miracle which out of great gratitude, we work hard to share.
Sam and | are invested in the success of Spelman because Spelman
first invested so much in us,” said Richardson Jackson, who served on
the Spelman College Board of Trustees from 1998 to 2006.

Located in the John D. Rockefeller Fine Arts Building, the updated
arts center is being made possible by a lead gift from the Hobson/
Lucas Family Foundation along with generous donations from Rich-
ardson Jackson and Jackson, Bank of America and David Rockefel-
ler Jr.

“Our beloved Mellody Hobson and George Lucas have always been
friends who supported Spelman,” Richardson Jackson said. “Their
legendary philanthropy has forever graciously seeded many of the
causes that Sam and | champion. But for them to offer of themselves
in this incredibly generous way (without their knowledge) speaks to
an understanding of the importance of Spelman women to the world,
while lovingly giving zoom focus to the reality of our miracle.

“Bank of America and their CEO Brian Moynihan are new friends
who have joined us in this preservation process, and we are ever
grateful for their support,” she added.
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Gospel singer Yolanda Adams
graduated from Texas Southern
University with a bachelor’s in
journalism in 1984 and began a
career as a schoolteacher, which
she left to pursue singing full time.
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David Banner, the Mississippi
rapper whose - real name —is
Lavell William Crump, attended
Southern University, which
also is his mother’s alma mater.
He served as president of the
Student Government Association
and graduated with a bachelor’s
degree in business. He also
attended the University of
Maryland Eastern Shore to
pursue a master’s in education
but left to focus on music.

32 | HBCU MATTERS 2021

Anthony Anderson, who stars in
and executive produces the hit
ABC series Black-ish, says he
is on schedule to graduate from
Howard University alongside
his son, Nathan Anderson, in
2022. Anderson was made -an
honorary member of Omega Psi
Phi Fraternity in 2020.

Alani Nicole “La La” Anthony is an
American television personality,
author, businesswoman, producer
and actress, who attended
Howard University, where she
studied communications.

Sean Combs was a business
majorat Howard University but
left after his sophomore year. In
2014, he returned to the university
to receive an Honorary Doctorate in
Humanities when he delivered the
146th Commencement address.

Brian McKnight's strong falsetto
and belting range has earned him
16 Grammy Award nominations.
He attended Oakwood College,
a Seventh-day Adventist university
in Huntsville, Alabama, from 1987-
1989.

Singer-songwriter, actress and
record producer Erykah Badu
studied theater at Grambling
State University before leaving
the university in 1993 to focus on
music.

Phylicia Rashad  graduated
magna cum laude in 1970 from
Howard University with a
Bachelor of Fine Arts degree. She
became the first African American
actress to win a Tony Award for
Best Actress in a Play for her role
as Lena Younger in A Raisin in
the Sun.
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Jerry Rice, considered the best
wide receiver and one of the
greatest players in the history
of the National Football League,
attended Mississippi Valley State
University and was selected by
the San Francisco 49ers in the first
round of the 1985 NFL Draft.

Rick Ross attended Albany
State University on a football
scholarship. The rapper,
songwriter, entrepreneur and
record executive signed a
multimillion-dollar deal with Jay-
Z’s Def Jam Recordings.

Singer and musician Lionel Richie
attended Tuskegee Institute on a
tennis scholarship and graduated
with-a Bachelor of Science degree
in economics. He is a member of
Kappa Kappa Psi, a national honor
fraternity for band members, and
is an active life member of Alpha
Phi Alpha Fraternity.

Anika Noni Rose earned her
bachelor’'s degree in theater from
Florida A&M University. The
actress and singer is best known
for voicing Tiana, Disney’s first
African American princess from
the Princess-and the Frog. She
also starred in Dreamgirls and in
Power.
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as well as on felevision and in nusic.

Ester Rolle attended Spelman
College before moving to New
York City. The Emmy Award-
winner was best known for her role
as Florida Evans on Good Times.

Michael Strahan was named
Black College Defensive Player
of the Year at Texas Southern
University. The TV personality
played defensive end for 15
seasons with the NFL's New York
Giants.

Wale, who was born Olubowale
Victor  Akintimehin, attended
Robert Morris University and
Virginia State University on
a football scholarship before
transferring to Bowie State
University.

Actor, comedian, filmmaker and
a member of the Wayans family
of entertainers, Keenen Ivory
Wayans, attended Tuskegee
University on an engineering
scholarship. One semester before
graduation, he left school to focus
on comedy. Wayans was the host
and creator of the sketch-comedy
series In Living Color on Fox.
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Alabama A&M University
Dr. Andrew Hugine Jr., President
www.aamu.edu

Alabama State University
Dr. Quinton T. Ross Jr., President
www.alasu.edu

Albany State University
Ms. Marion Ross Fedrick, President
www.asurams.edu

Alcorn State University
Dr. Felecia M. Nave, President
www.alcorn.edu

Allen University
Dr. Ernest C. McNealey, President
www.allenuniversity.edu

American Baptist College
Dr. Forrest E. Harris Sr., President
www.abcnash.edu

Arkansas Baptist College
Dr. Carlos R. Clark, President
www.arkansasbaptist.edu

Barber-Scotia College
Dr. Melvin Isadore Douglass, President
www.b-sc.edu

Benedict College
Dr. Roslyn Clark Artis, President
www.benedict.edu

Bennett College
Ms. Suzanne Elise Walsh, President
www.bennett.edu

Bethune-Cookman University
Dr. E. LaBrent Chrite, President
www.cookman.edu

Bishop State Community College
Dr. Reginald Sykes, President
www.bishop.edu

Bluefield State College
Ms. Robin C. Capehart, President
www.bluefieldstate.edu

Bowie State University
Dr. Aminta H. Breaux, President
www.bowiestate.edu

Central State University
Dr. Jack Thomas, President
www.centralstate.edu

Charles R. Drew University of Medicine

Dr. David M. Carlisle, President
www.cdrewu.edu

Cheyney University
Mr. Aaron A. Walton, President
www.cheyney.edu

Claflin University
Dr. Dwaun J. Warmack, President
www.claflin.edu

Clark Atlanta University
Dr. George T. French Jr., President
www.cau.edu

Clinton Junior College
Dr. Lester Agyei McCorn, President
www.clintoncollege.edu

Coahoma Community College
Dr. Valmadge T. Towner, President
www.coahomacc.edu

Coppin State University
Dr. Anthony L. Jenkins, President
www.coppin.edu

Delaware State University
Dr. Tony Allen, President
www.desu.edu

Denmark Technical College
Dr. Willie L. Todd Jr., President
www.denmarktech.edu

Dillard University

Dr. Walter M. Kimbrough, President
www.dillard.edu
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Edward Waters College
Dr. A. Zachary Faison Jr., President & CEO
www.ewc.edu

Elizabeth City State University
Dr. Karrie G. Dixon, Chancellor
www.ecsu.edu

Fayetteville State University
Dr. Peggy Valentine, Interim Chancellor
www.uncfsu.edu

Fisk University
Dr. Vann Newkirk Sr., Interim President
www.fisk.edu

Florida A&M University
Dr. Larry Robinson, President
www.famu.edu

Florida Memorial University
Dr. Jaffus Hardrick, President
www.fmuniv.edu

Fort Valley State University
Dr. Paul Jones, President
www.fvsu.edu

Grambling State University
Mr. Richard Gallot Jr., President
www.gram.edu

Hampton University
Dr. William R. Harvey, President
www.hamptonu.edu

Harris-Stowe State University
Dr. Corey S. Bradford Sr., President
www.hssu.edu

Howard University
Dr. Wayne A. |. Frederick, President
www.howard.edu

Huston-Tillotson University
Dr. Colette Pierce Burnette, President
www.htu.edu

Interdenominational Theological Center
Dr. Edward L. Wheeler, President
www.itc.edu

J.F. Drake State Technical College
Dr. Patricia Sims, President
www.drakestate.edu

Jackson State University
Mr. Thomas Hudson, Acting President
www.jsums.edu

Jarvis Christian College
Dr. Lester C. Newman, President
www.jarvis.edu

Johnson C. Smith University
Mr. Clarence D. “Clay” Armbrister, President
www.jcsu.edu

Kentucky State University
Dr. M. Christopher Brown II, President
www.Kysu.edu

Knoxville College
Dr. Keith E. Lindsey, Interim President
www.knoxvillecollege.edu

Lane College
Dr. Logan Hampton, President
www.lanecollege.edu

Langston University
Dr. Kent J. Smith Jr., President
www.langston.edu

Lawson State Community College
Dr. Cynthia Anthony, Interim President
www.lawsonstate.edu

LeMoyne-Owen College
Dr. Carol Johnson Dean, Interim President
www.loc.edu

Lincoln University (Mo.)
Dr. Jerald Jones Woolfolk, President
www.lincolnu.edu

Lincoln University (Pa.)
Dr. Brenda A. Allen, President
www.lincoln.edu

Livingstone College
Dr. Jimmy R. Jenkins Sr., President
www.livingstone.edu

Meharry Medical College
Dr. James E K. Hildreth, President and CEO
www.mmc.edu

Miles College
Dr. Bobbie Knight, President
www.miles.edu

Mississippi Valley State University
Dr. Jerryl Briggs Sr., President
www.mvsu.edu

Morehouse College
Dr. David Anthony Thomas, President
www.morehouse.edu

Morgan State University
Dr. David Kwabena Wilson, President
www.morgan.edu

Morris Brown College
Dr. Kevin James, President
www.morrisbrown.edu

Morris College
Dr. Leroy Staggers, President
www.morris.edu

Norfolk State University
Dr. Javaune Adams-Gaston, President
www.nsu.edu

North Carolina A&T State University
Dr. Harold Lee Martin Sr., Chancellor
www.ncat.edu

North Carolina Central University
Dr. Johnson O. Akinleye, Chancellor
www.nccu.edu

Oakwood University
Dr. Leslie Nelson Pollard, President
www2.0akwood.edu

Paine College
Dr. Cheryl Evans Jones, President
www.paine.edu

Paul Quinn College
Dr. Michael J. Sorrell, President
www.pgc.edu

Philander Smith College
Dr. Roderick L. Smothers Sr., President
www.philander.edu

Prairie View A&M University
Dr. Ruth J. Simmons, President
www.pvamu.edu

Rust College
Dr. lvy Ruth Taylor, President
www.rustcollege.edu

Saint Augustine’s University
Dr. Maria Lumpkin, Interim President
www.st-aug.edu

Savannah State University
Ms. Kimberly Ballard-Washington, President
www.savannahstate.edu

Selma University
Mr. Eddie Hill Jr., President
www.selmauniversity.edu

Shaw University
Dr. Paulette Dillard, President
www.shawu.edu

Simmons College
Dr. Kevin W. Cosby, President
www.simmonscollegeky.edu

South Carolina State University
Mr. James E. Clark, President
WwWWw.scsu.edu

Southern University and A&M College
Dr. Ray L. Belton, President-Chancellor
www.subr.edu

Southern University at New Orleans
Dr. James H. Ammons Jr., Interim Chancellor
www.suno.edu

Southern University at Shreveport
Dr. Rodney Ellis, President
www.susla.edu

Southwestern Christian College
Dr. Ervin D. Seamster Jr., President
www.swcc.edu

Spelman College
Dr. Mary Schmidt Campbell, President
www.spelman.edu

Stillman College
Dr. Cynthia Warrick, President
www.stillman.edu

Talladega College
Dr. Billy C. Hawkins, President
www.talladega.edu

Tennessee State University
Dr. Glenda Baskin Glover, President
www.tnstate.edu

Texas College
Dr. Dwight J. Fennell, President
www.texascollege.edu

Texas Southern University
Mr. Kenneth “Ken” Huewitt, Interim President
www.tsu.edu

Tougaloo College
Dr. Carmen J. Walters, President
www.tougaloo.edu

Tuskegee University
Dr. Lily D. McNair, President
www.tuskegee.edu

University of Arkansas at Pine Bluff
Dr. Laurence B. Alexander, Chancellor
www.uapb.edu

University of District of Columbia
Mr. Ronald Mason Jr., President
www.udc.edu

University of Maryland Eastern Shore
Dr. Heidi M. Anderson, President
www.umes.edu

University of the Virgin Islands
Dr. David Hall, President
www.uvi.edu

Virginia State University
Dr. Makola M. Abdullah, President
www.vsu.edu

Virginia Union University
Dr. Hakim Lucas, President
www.vuu.edu

Virginia University of Lynchburg
Dr. Alison Morrison-Shetlar, President
www.lynchburg.edu

Vorhees College
Dr. W. Franklin Evans, President
www.voorhees.edu

West Virginia State University
Dr. Nicole Pride, President
www.wvstateu.edu

Wilberforce University
Dr. Elfred Anthony Pinkard, President
www.wilberforce.edu

Wiley College
Dr. Herman J. Felton Jr., President
www.wileyc.edu

Winston-Salem State University
Dr. Elwood L. Robinson, Chancellor
www.wssu.edu

Xavier University of La.
Dr. Reynold Verret, President
www.xula.edu
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and Engineering students
come from diverse and
underrepresented populations.

We can improve that!

Thousands
of Students Supported

Millions
of Dollars Awarded

sme”
EDUCATION
FOUNDATION

Inspire. Prepare. Support.

Apply for an SME Education
Foundation scholarship today!

www.smeef.org/scholarships



Creating a culture of care

Breakthroughs. Advancements. New ideas. They can come from
anyone, anywhere. That’s why Cerner is committed to offering a
globally diverse workplace where people can openly contribute to
the future of health care and the impact it makes to the world in
which we all live.

HEALTH CARE IS TOO IMPORTANT TO STAY THE SAME"™

CLIENT SERVICES CLINICAL CORPORATE
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ENGINEERING & TECHNOLOGY SALES, MARKETING & STRATEGY

Together with our clients, we are creating a future where the
health care system works to improve the well-being of
individuals and communities. While Cerner is headquartered
in Kansas City, we have openings across the United States.
See what it means to innovate with a purpose and Touch
Tomorrow.

MY NAME IS CLYDE

I'M A CONSULTANT.
A TIME CATCHER.

My team and | adapt Cerner’s oncology offering to deliver
bottom-line business results that positively impact clients
and patients alike. Recently, we implemented electronic
chemo protocols that streamlined charting and facilitated
medical journal referencing, which returned time to health
care providers. Our solution helped reduce patient
appointment times and curbed lost revenue. Real lives.
Real Impacts.

My name is Clyde,

I'm a Consultant. A time catcher.
I'm a Cerner associate,

FIND YOUR OPPORTUNITY
careers.cerner.com

TOUCH TOMORROW

Cerner is an equal opportunity employer/disability/vets
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